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Safe Harbor Statement

The following is intended to outline our general product direction. It is intended for
information purposes only, and may not be incorporated into any contract. It is not a
commitment to deliver any material, code, or functionality, and should not be relied upon
in making purchasing decisions. The development, release, and timing of any features or
functionality described for Oracle’ s products remains at the sole discretion of Oracle.
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Efficiency, effectiveness
and value for money

ORACLE

‘Smarter Faster Better’ and Higher Ed Productivity

March 17, 2016 - 9:00pm
sy Joshua Kim
Closure Concerns and Financial Strategies: a

IGHER ED

July 17, 2015
gy Kellie Woodhouse

Survey of College Business Officers

THE CHRONICLE OF HIGHER EDUCATION

Caught Between a Cap on Tuition
Increases and Cuts in State Aid

By Katherine Mangan | JULY 10, 2015

Universities face a choice between prestige and
efficiency

Paul Blackmore explains the challenges posed by his Leadership Foundation report

April 5, 2016

.

Four-Year

VIS4

Make college more affordable.

Restore the promise of
graduating on time.

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | Confidential — Oracle Internal 4



And locally...

"South Africa is witnessing a
return to its past as anger and
frustration of a younger
generation clashes with years
of poor policy formulation and
lack of implementation." -
political analyst Daniel Silke.

ORACLE

"This is not going to be a
problem that is going to go
away." - llan Price, son of

UCT Vice-Chancellor Max
Price

“[My father] was crushed when he
found out that he had to raise R6 500
for registration. We have livestock at

home so my parents had to sell one cow
to raise the money.” -18-year-

old Banele Mathenjwa's parents had to
sell one of their most prized

possessions to send him to university.

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | Confidential — Oracle Internal/Restricted/Highly Restricted
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T

We are Living
in a Knowledge
Economy

ORACLE’



Students are Learning in a Different Era

1970s and earlier

In person & paper-based Rise in non-traditional Ubiquitous mobility and Student focus on ROl and
interactions students & the Internet online learning growth employability over degree

R I_ 7/3/2017 Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | 9




17%

of college board chairs and presidents
say that the financial stability of
higher education is moving in the
wrong direction

-Chronicle of Higher Education, 2016

ORACLE



Institutions Prepare for the Future and Improve Outcomes

Penn Online

HCC Lifelong Learning Boise State Social Recruiting

Tweets  Tweets & replies

&Penn Online Learning

Boize State HR @ boisestateHR - Oct 21
B Mow hiring at #BoiseState, for more informat
Studies/Frank Church Chair boisestate taleo

boisestate.taleo.net/career

Boize State HR @boisestateHR - Oct 15
B The Registrar's Office is hiring an Athletic Ceg
Check it out! boisestate taleo_net/careersect

Adult Education

- ) 4 . L B 4
..’l .. -
b - ’
ORACLE
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Around-the-clock Data-driven Change At Today’s Lifelong Learning Immediate
Availability Insights Speeds Information
D » A digital experience P
Personalized that transforms Real-time
Mobile Engagement Fulfillment

v

Social

ORACLE

&

User Experience

education to meet
student, faculty and
staff expectations

g=

Zero Errors



F*)j

, WTransform Higher Education

Improve Outcomes Increase Efficiency

Achieve
Take data- operational Accelerate

driven action: excellence: Innovation:

Success. work smarter and control costs & transform with
personalized succeed cloud services

engagement engage employees

y

Promote
student

)

Raise Institutional Standing

ORACLE
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Improve Outcomes and Student Success

a Activities
a Sales Lead

n Onnartonitiae

n

e

_J

ORACLE

* Increase admissions yield with targeted
campaigns, CRM and mobile recruiting

app

 Collaborate with students on schedules,
degree paths, and more

* Personalize student transactions from
application to graduation

* Create personalized mobile apps with
mobile platform services

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |
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Oracle Cloud Momentum — Higher Education
e NIVERSITY of
TENNESSEE@I
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r Sh S A student-focused public university, in rural Ohio
J awneeostate offering a highly personalized, affordable, and

UNIVERSITY accessible education

Environment

Shawnee State needed to respond to the Ohio

Governor to mandate to lower the total cost of
“op BN — : education and understand why they had been losing

=R e == == I | A and not gaining new students. They also wanted to

Q/ ’ J, : x ‘ . e e improve their reputation and attract top talent.
l‘k‘t : - Results with Oracle Higher
ef&'“’:‘""HHM"ml ... ' Education Cloud

‘ lE ‘ 4. ~ f, | * Improved targeted marketing campaigns and
“ﬁ. i e ' - 41 recruitment

* Implementing unified ERP and HCM for future
scalability

i

e

* Gaininsight needed to respond to Governor
mandate

* Raise institutional standing with modern technology
and processes

ORACLE

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | 16



Take Data-Driven Action

(" 2 e A

* Intervene in time to retain students by
| C—m tying data into campus processes
: - g:j ®, « Optimize your workforce with better
: L . Il n : > o ® information on positions and talent
| P B e S * Maximize funding with a holistic view of

grants, donations, and tuition revenue

Vision University  Computer Science 2014 Vision University  Computer Science 2014
| Month Mame Voluntary  Inveluntary Total Turnover Dissatisfied Ratio Job Description Open Position Duration Avg  Position Fill Rate
| R | [ = e ~* Improve outcomes with better insight
‘ June 3 1 4 3355 Dievelopmant Mansger 4 TEO 20.0% o ‘
Aa
. . . T Distance Leaming Director 3 360 0% Q into the path to graduation
“ Fundraising Director 2 40.3 37.5% Q
peesme : : ’ e Na Professor - Associste 4 853 3% Q)
|
|
|

c @
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“Within 2 years we’ve increased our
retention rate from 66 to 70%. That’s

a huge increase and translates to

VALDOSTA millions of dollars over time.”

STATE
UNIVERSITYM - Brian Haugabrook, CIO

ORACLE’



Engage Employees and Achieve Operational Excellence

- . ‘Submission Deadline: 12/31/18
755 Remainin, g Days

Enroll Now

Review and Update Primary
Care Physicians

\

ORACLE

)

Increase efficiency and adapt with
integrated finance and HR, flexible
upgrades, and new features

Attract talent and engage employees with
social, mobile HR tools

Improve sustainability with grant
management and modern ERP

Be informed with powerful analytics that
deliver financial and HR insights

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | 19



N AN * Private research university

VANDERBILT
UNIVERSITY

* Undergraduate, graduate, and professional degrees

* 12,000+ enrollments a year

Environment

Vanderbilt was using an aging solution which lacked
many of the best practices available in a Cloud-based
system. Self-service adoption was low. HR and Finance
lacked a strategic view of the university, its staff, or
departments and wanted to engage employees.

Results with Oracle ERP and HCM Cloud

* Improved user experience and productivity

* Gained insight with a single system of record for
employee information

* Adapted system with PaaS for a Tenure Management
tool needed with HCM Cloud

* Secured a modern, current system based on
best practices

e

g W

ORACLE
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Accelerate Innovation

-

Selected APIs (8)

Filter APIs

Car Data and Control
‘ /\ﬁ Collecting data from a car
. .s

as well as controlling the

car

V 1.0 DRAFT

‘ Employee Information

Employee information from

& *
u & oracte HoM Cious.

V 1.0 DRAFT

Insurance Card
Insurance card
o

X

x

o

Z

Sortby Name Ascending v

Duncan1

You can delete this
o

V 1.0 DRAFT X V 1.0 DRAFT X

FiFincidentReportsV2
o Incident Report API v2

Get Weather
Get the current weather

V 1.0 DRAFT X

Maps and Street Views
Static maps and street view
images for use in any
mobile application

V10 x

* Innovate faster with rapid development
and scale with cloud platform and
infrastructure services

* Integrate easily with existing systems to
standardize and improve processes

* Reduce risk in the cloud with the most
secure and complete technology stack

* Collaborate and share by hosting content
and documents in the cloud

y

ORACLE
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_/L * Private university founded in 1964
_)0/. * Located in Brazil
* Serves 30,000+ students
UNIS UL
Environment

Universidade do Sul de Santa Catarina (UNISUL) plans to
grow its enrollment by as much as 60% in the coming
years and knew it had to upgrade Peoplesoft Campus
Solutions to support its growth. Despite its size, the
university has a limited IT team to support traditional
and growing online programs.

Results with Database and Java Cloud Services

* Improved internal development and testing

) e Students can access these leading technologies
R anytime, anywhere

B & s o |+ Increased scalability and reliability

* Reduce costs and optimize current resources

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | 22



I)ﬁfw}ﬁ\ Administration

Management

@] Network

dﬁ Social
[ |

Our Solution

Higher Education Enterprise Cloud

ﬂ» Academics é Research Information Technology

-.- Student Lifecycle % Human Capital ﬁ ERP and Planning &

Management Budgeting

Secure, Connected Cloud Platform and Infrastructure

D Mobile : ‘. Integrations

ORACLE’

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |
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A Complete Ecosystem Drives Sustainability and Differentiation

..' . [ .
'El. Software as a Service

Platform as a Service

=== Infrastructure as a Service

) :
S Data as a Service

ORACLE

Oracle platform and infrastructure cloud
technologies help simplify and standardize
systems, strategically allocate resources,
and improve overall institutional agility

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | 24



Consume Cloud Services at Your Own Pace

q’ a INTRODUCE CLOUD
SERVICES INTO YOUR
CURRENT ECOSYSTEM

e Student Engagement
e Student Recruiting
e Student Support
e Student Management
* Financial Aid
Enterprise Resource Planning @
* Financials a

Student Lifecycle Management

* Procurement ot

* Sourcing
* Planning & Budgeting
* Grants

. Revgnue \WEREEEE Technology Human Capital
* Project Management
» Risk Management . Mobile  + PublicCloud Management

* Integration * Database as a Service

. * Human Resources * Talent Management
* Analytics

* Workforce Rewards * Work Life
* Workforce Management

ORACLE
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Simplify the User Experience

Simple, intuitive and
modern user experience

Real-time, actionable
financial insight through
graphical indicators

Stepped levels of information
give more detail on demand

ORACLE

= VISION

Close Calendar Intercompany Balance
$2M

Unallocated Expenses Top Travel Expenses

Marketing
$3.58Mm $50k
8of16 10% 4

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |

Revenue vs. Forecast

Bottom Performer

EMEA

$4 98

4% %

AR Reconciliation
$150M

AR GL

AP Reconciliation
$60M




Collaborate with S

ocial Network

Resolve issues
- faster

- Social collaboration
embedded within
transactions and reports

- Provides conversations,
file sharing, attachments
and annotations

ORACLE

= = i x
= VISION A (e[| Oracle Social Network
= ? [m|
Edit Invoice: INV-0004-1 % Social  Invoice Actions ¥ Save  Save and Close
(8 INV-0004-1
Last Saved 31814 ~ ~ 8
PIR
A Invoice Header Show Mare Wall  Documents  More 3
Identifying PO ™ Humber  |NV-0004-1 *Date 1111116 Posta message to the wall &
Business Unit US1 Business Unit * amount USD 76.65 * payment Terms et 30
Find: ' ® 2 g0 B FRh 4
Supplier Advanced Corp Type Standard * Terms Date  1/11/16
Reger Bolton
o R
Supplier Humber 1253& Description Price Variance hold Requester  Amy Marlin 14m ago
Supplier Site  AC US1 Attachments Mone = Hi Amy, the billed price is higher than the ordered price.
Can you please confirm?
“ Legal Entity US1 Legal Enti Note EX
g 1ty g ty v E’ <‘r\Rapry 15 Like ooe More
Invoice Group HOLDS1 i
Amy Marlin
a s
9m ago
4 Lines Match Invoice Lines IZI (-]
B # Supplierincreased the price and we haven't updated
View w + B X _rfﬁ Ef =" Detach Allocate »  CancelLine  Distributions the catalog yet This price is correct Flease release
the hold.
Distribution =~ Reference  Tax  Purchase Order  Landed Cost  Asset  Project
<aReply 1% Like ooo More
Distribution c B
N N . asey Brown
Number ~ Type Amount @ 6:09 PM * ¥
Distribution Set Distribution Combinati A ting Date |:\rl?
® ‘Supplier was set to ‘Advanced Corp'
‘Amount’ was setto 76,65 USD'
1 Item 70.00 11116 e ‘Number was set to INV/-0004-1'
‘Approval Status' was set io NEEDS REAPPROVAL'
(] L} ‘Paid Status’ was sel (o Not paid’.
‘Business Unit' was set to 'UST Business Unit'
b Taxes
<‘r\Rapry 15 Like ooe More
4 Totals
ltems Freight Miscellaneous Tax Included Prepayments
70.00 0.00 0.00 6.65 0.00 [
Withholding Applied Prepayments
0.00 0.00

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |




Use Case: Strategic Sourcing & Procurement

A university wants to source quality, good value lab equipment from a reliable supplier

N

R

Runs online sourcing Analyzes bidsand  Implements Departments Browses online
event; collaborative awards contract contract for future collaborate on bulk catalogue
negotiations purchases purchases

I

I

| M@
Creates requisition Approves Purchase Purchase Order Receives products  Scans, matches and
with workflow Order requisition auto-generated, and performs processes invoice;

approval directly to supplier desktop receiving  supplier paid
Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |



Create Negotiations

l ﬂ o Calvin Roth

/ @\

Overview  Edit Negotiation: RFQ 31746 x

® O

Cover Page QOverview Requirements Contract Terms Suppliers Review

* Create your RFX documents or Edit Negotiation (RFQ 31746): Cover Page % Soca || Messapes || Actions v | gack | Wegt | || Sme | v | pubish || Conce
auction with step-by-step P N | oon)
guided navigation o

B I U & &

Currency = US Dollar

[@Negotiation Type@]:

e Define negotiation rules to ASD0 Laptops
d rive S u p p I i e r CO m p etit i O n Purpose: Looking for new laptaps for the A500 department with the highest quality and lowest price.

Vision, Inc. on behalf of itself and/or one or more of its affiliates (individually and collectively) has issued this [@MNegotiation Type@] to solicit informational responses from potential Suppliers
to understand your product offerings. It is in the Supplier's best interest to make sure that the initial response to this [@MNegotiation Type@)] contains the most favorable terms that your
company will be able to offer Vision, Inc..

e Search and invite strategic - .
Vision, Inc. reserves the right to:
S u p p I I e rS b a S e d O n u n I q u e * Reject any response if it is conditional, incomplete, deviates from the specifications of this [@Negatiation Type@)], or for any other reason in Vision, Inc 's sale d|scretmiL

*Waive irregularities, immaterial defects, or other improprieties which Vision, Inc. considers correctable or otherwise not warranting rejection of the proposal.
1 H * Withdraw this [@Negotiation Type@] at any time before or after submission of bids, without prior notice.
C r I te r I a * Modify the evaluation procedure described in this [@Negatiation Type@].
* Decide not to award any contract to any Supplier responding to this [@Negotiation Type@].
* Award its total requirements to one Supplier or apportion those requirements among two or more Suppliers as Vision, Inc. may deem to be in its best interest.

Please submit your responses no later than [@Closed Date@).

ORACLE
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Analyze and Award Negotiations

E 1 Award by Supplier Award by Response
G) 240K

210K

150.00K 16029 EIF
afoin 5 o
. . Com|:||_uter 23029
* Evaluate multiple bids across o 8

. . . 16029 EIP 120K Supplies
diverse criteria

u Inc
14029

Response Amount (USD)

* Enable faster and more o g2 ® ot
accurate award decisions e
Award Amount Scores
* Provides recommendations savings savings by Line: Best
based on weighting of bid
requirements m. 19.00%
17.19% fz 1::: —

E °®
OR CI—G Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |



Shop Catalogue

(7]
Ll
Hu

/ @\

Shop 4 Requisition: 203708

e Consumer centric look and feel | . serchcauiog

Recently added lines
Stop-Step 4-Step Ladde. 27900 USD X

Search o
Total 279.00 USD
* Unified Catalog displays only 4 Browse Catalog Cotan s
I /1 B . i SR Telecommunications 4 Quick Links
items the user has privilege to B — @B S e e
- CesSS es

« Shopping Lists

b u y My Requisitions « Smart Forms

« Noncatalog Request
Actions v View w Format il ¥ reaz « | Detach
¥ 1 v 4 Compare Items

* Enforces Supplier and Pricing Roquistion  Decripton Costontus MO Gy g s
C 0 n t ra Ct t e r m S 203708 Stop-Step 4-Step Ladder with Right Handrail, 27 inch Top Step, 23-2/4 inch x 33- 1n2zins 279.00USD Incompiete 9 »

4 Requisition Preferences

203700 Xerox WorkCenlre 6S00XF 9815 356232U8D Approved 162523

203699 Stop-Step 4-Step Ladder with Right Handrall, 27 inch Top Step, 23-2/4 inch x 33 98/15 611.01USD Approved 162522 Requisitioning BU US1 Business Unit
203698 Color Photo Printer w25 16316 USD Approved 162521 Requester *Cahin Roth
203697 Stop-Step 4-Step Ladoer with Right Handrall, 27 inch Top Step, 23-34 inch x 33- 827115 S1.01USD Approved 162520

2 Debver-io Location Sealtle
Columns Hidden 8

Edit
4 Purchasing News

Use preferred supplierss for ail your business requirements

ORACLE
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Use Case: Research - Grants Management

b D)

Research grant Creates award and Manages the award Allocates all direct
proposal accepted associated projects and indirect costs

And inbuilt multi-  Adheres to the Manages the billing Tracks funds
dimensional funder and internal and drawdown availability and

analytics requirements processes consumption
Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |

Monitors award
performance using
the watch lists

Research project
completed and
award is closed



= ORACLE

My Awards
5 active awards with 7 proje

Projects overspending 1

Projects underspending 2

cts

Create Award Manage Awards

Search Active Awards

Sort By Award Number

AMHO001
American Heart Assoc...

End Date 12/31/17

AMHO002

American Heart Assoc...

End Date 12/31/17

NCI-43567

National Cancer Inst...

End Date 12/31/16

NCI-5002

National Cancer Inst...

End Date 6/30/17

Thomas Magnum

Thomas Magnum

Sally Shiffer

Thomas Magnum

ORACLE’

/ﬁ\ What do you need to do or find?

Overview

Sleep Studies
$223K

Important Dates

No data to display.

o\ * \~ ‘ e o Claudia Monet

M Elapsed Time

Actions ¥

Spent - Red when Overspending

Clinical Trial 43567

$380K

Create, update and edit

Unallocated Funding Amount Awa rd S fro M a ce nt Fa I ize d

$40K
NCI-5002

$10K
AMH002

$10K
AMHO001

National Cancer Institute d a S h b O a rd

American Heart Association

Quickly view Award Status
with Embedded Award
Analytics

Monitor important award
related conditions

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |



= ORACLE A | Whatdoyouneedtodoorfind? O J Y™ P €@ @ BrockPhilips

Overview

M Elapsed Time Spent - Red when Overspending

Internal Cost Share 130th Street Reservoir Camera Installation

$14K $185K $1.24M

Security Camera Installation
2.8K 00009889
- $357K Spent $888K Left
Over
Jul 01, 2015 - Jun 30, 2016

366 Days Elapsed 0 Days Left

* Account and approve
Electrical Inspections expirin - 1t of Health and Human Services S po n SO red p roj eCt
transactions using award

Camera Installation ending

oo attributes

Important Dates 5.0 nt

5 9/3M16

= 9/5/16

* Adjust control budgets in
Oracle Project Control
Cloud

* Perform budgetary control

on receipt based project
ORACI-E. Copyright © 2016, Oracle and/or its affiliates. All rights reservetco StS




= ORACLE’

Contract Invoices

Invoice 1

Edit invoice lines or the line details, and make necessary adjustments and corrections before Last Saved 10/30/15 9:16 AM

releasing and approving the invoice.

Invoice Contract

Invoice Header

Review SF270

Currency = US Dollar | Amounts in Invoice Currency

Invoice Status
Contract
Number

Bill-to Customer

Invoice Date

Invoice
Comment

Billing
Instructions

Taxation Country

Invoice Number

Accepted
" ncI-5002

Credited Invoice
Number

Standard
invoice

Invoice Type
¥ National Cancer

Institute
6/30/15

Credit Memo Reason
Receivables Invoice
Number
Bill-Through Date
Document Subtype

LOC Number
United States

1

Document Number

Contract Limits

Invoice Lines

Actions

Line Number

View -

A

Format « Er

* Description

Cancer Research Labor Chipper Jones 480
Cancer Research Labor Alex Jefferson 480
Cancer Research Labor Matt Levitt 480
Cancer Research Labor Thomas Magnum 480
Cancer Research Services
20

Columns Hidden Columns Frozen

ORACLE’

P~
[ ]

Preview

1

What do you need to do or find* q *

View Receivables Invoice

Tax Amount 0.00
Invoice Amount 375,315.00
Queried Amount 375,315.00

\' ‘ e o Claudia Monet »

Done Contract Billing Details

Funding Amounts in Contract Currency
(UsD)

Funded Amount 1,540,000.00

808,625.00

731,375.00

Consumed Amount
Actions Funds Available
Payment Status in Invoice Currency (USD)
808,625.00
650,675.00

157,950.00

Invoiced Amount
Receipt Amount

Unpaid Amount

Attachments None

Notes
NCI-5002.1

<

(|

Additional Information J

6/30/15

Detach

Queried
Amount in
Invoice Currency
(USD)
30,240.00
42,720.00
125,760.00
86,400.00
90,195.00

* Automate the generation
of sponsor invoices
* Centralized Billing and
Revenue workbench
lggrg * Invoice based on Sponsor
formats
[ J

Supports multiple billing
methods

* Integrated with
Copyright © 2016, Oracle and/or its affiliates. All rights reserveRe C e iva b | e S to m a n a ge



Planning & Budgeting

Reduce the collective time and effort to go through the planning and budgeting process

Solution
* Annual planning and budgeting is long and | * Purpose-built tool, not spreadsheets
cumbersome  Easily collate and manage the submission
* Inefficient and complex spreadsheets; to approval process across departments
inefficient and complex processes  Model scenarios - financial support,
* Cannot easily be strategic, creative and funding, endowments and enrolments
model alternative scenarios » Model tuition policies on fees and
* Compete to the best of their ability with a scholarships
sophisticated tool and process «  Model impact of expansion, reduction,
capital expenditure and refinancing
* Enabling suites: EPM Cloud — Enterprise

Planning / Planning and Budgeting

5
ORAC I_e Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |



Pre-built Planning Modules

/ €\

Packaged Modules ORACLE ® ramnsiaor-

Announcement

- Capital ina&
apita ﬂamlml

« Workforce FY18 plenming Gycls started

All business units must submit the
Operating Expense and Detailed
Compensation plans by June 26th.

° PrOJeCtS If you have any questions, please conlact
John Smith (john.smith@abc._com).

Thank you!

« Financials

 Plug-and-play
extensibility

E °®
OR CI—G Copyright © 2016, Oracle and/or its affiliates. All rights reserved. |




Best Practice Planning Out-of-the-Box

Delivered content

- Dashboards

Return on Assets

0.09%

Expense by Category

- Reports

18M

* Forms

5,075K

« Drivers & KPIs

Eorecast Y19 YearTotal
Monthly Cash Flow

6,000K
5,000k

- Calculations

3,000
2,000k

Return on Invested Capital

2.43%

Total Other
Expenses

Tota)
W Marketing
Expense

Total
8 Compensation

Plan FY16 YearTota|

Cash Ratio

47.03%

Gross Profit

$20,768,566

Current Asset

0.6283%

24.50% 28.58%
J?D 92% ’

Forecast FY15 YearTotal

6.904%

41.19%

Plan FY16 YearTotal

M Total Cash and Investments

] Tmal Receivables
ventory

W Prepaid Expenses

W Total Other Current Asssts

— Sources of Cash

— Uses of Cash

Non Operating

1,000k

Cash Acivites

oK

Copyright © 2016, Oracle and/or its affiliates. All rights reserved.

Net Income
S0M
40M
30m
200
10M

Cost of Sale

83.86%

Total Expenses

$17,413,384

5.675%

3.629%
0.7593%
6.075%

Forecast FY15 YearTotal

om
-10M
-20M

©® susan-

Net Income

$3,355,183

7.483%
0.9354%
7.483%
W Other Costofsales

Flan FY16 YearTotal




Optimize Industry Business Processes

= ORACLE

A

Manage budget
consumption and funds

ava i I a b i I ity g&gg{%hzmd Budget p— = Capital Project Fun...
General Admin "'-;-..::\ . o
$102K “‘.’l‘. $422K
- Enforce budget consumption PoRo '
$204K
controls

Public Safety

$306K Culture and Rec General Admin Public Works
Funds Available Funds Available Funds Available

245K Used 261.2K Left

- Greater visibility and detail $1.45M -$10.2K -$1.01Mm

$408K

into the budget process 50.0% 10.0% 20.0%

Show More

- Take action immediately

E °®
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Resource Optimization

Strategically allocate resources across campus (doing the right things)

Challenges / Opportunities

ORACLE

Resource optimization is crucial in institutions and
ensures resources are focused on the core mission
of teaching, learning and research.

Adherence to institutional policies, across all
departments and staff.

Establish and maintain an appropriate set of
indicators.

Access to the necessary and relevant data and

information, to be able to make informed decisions.

Monitor and measure performance - actual against
budget/forecast — and model different scenarios.

Use data and scalable analysis tools to strategically
allocate resources across campus, for example:

* Analysis of academic program performance and cost
of delivery

* Analysis of procurement spend

* Analysis of research funding success and/or
accounting effectiveness

* Analysis of workforce performance — staff
collaboration, resources used, time spent on strategic
support Vs transactional activities

*  Workforce succession planning — analyze the
workforce to attract & retain the best talent

Enabling product suites: ERP, HCM, EPM, Analytics

Copyright © 2016, Oracle and/or its affiliates. All rights reserved. | Confidential — Oracle Internal 40



File Edit View Favorites Tools Help

= VISION

. Robert Jackman

Share thoughts with your colleagues..

80 11 4

Conversations Following Followers

a Employee News

n My Flags
n Collections

a Performance Documents

Goals

n Talent Review Meetinns

& >~ & O “ @] Environment Launch Pad EOracle Cloud E Oracle Applications X ‘ ‘ §

What do you need to do or find? O\

»

— N
i l /" |

My Workforce Compensation Benefits
Administration

Career
Development

Personal Benefits Reputation
Information

Competitions My Account Expenses

*x W™ @ © Rovertyackman~

\W

Getting Started

al

Performance

Wellness

My Portrait




e{ 1|E https://adc-fap1238-hcm.oracledemos.com/hcmCore/faces/FuseWelcome?_adf.ctrl-st; ,O v ﬁ O

@] Environment Launch Pad

E Oracle Cloud

E My Details - Personal In... X ‘

File Edit View Favorites Tools Help

= VISION

My Details

=

Contact Information

Work Phone

Work E-Mail

Home Address

Primary Mailing

Personal Contacts

Spouse

1-650-675-5111

fap1238-robert jackman...

5 Park Street

San Francisco, CALIFORNIA94123
San Francisco

UNITED STATES

Home Address

Stephanie Jackman

/ﬁ\ What do you need to do or find?

Biographical Information

First Name Robert

Last Name Jackman

Title MR.

Date of Birth  10/9/60

Nationality American

Legislation United States

Social Security Number 454-32-1111

Documents

Ethnicity White

Gender Male

Marital Status Married

Citizenships American

®© 0

Robert Jackman v
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1| Environment Launch Pad

E‘Oracle Cloud E Wellness - Oracle Appli... % ‘

File Edit View Favorites Tools Help

= VISION

My Wellness

My Wellness Goals

Goal

!

%+ Daily Steps
o

1‘ Daily Distance

Daily Active Time

o

1 Notifications

My Activities

%
Add Wellness Goal 4.0Active
Add Activity

Progress

58005000 Steps (Goal)
e —————

2/5 Miles (Goal)
H—

1 06/120 Minutes (Goal)
_

My Competitions

2

Enter Competition

Award

200 usD

200 usD

oA €5

Calories Burned
Daily Average Week€)

&

Yesterday

5500 steps

50 Minutes

@ © Rovertyackman~

View Tracking History
Today

5000 steps

120 Minutes
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File Edit View Favorites Tools Help

E V I S I a N /ﬁ\ What do you need to do or find? Q * \~ ! ‘ 6 o Robert Jackman v

Y Filter: Direct Reports Sort By Name

Antoine Sabbak Brian Joseph Elizabeth Maver... Frank Pukta
Director of Payroll Director of HR Service Desk Director of Human Resources

4

Guy Mattran Haigiong Wei(Se... Morgan Zu Sabbak 1

Analyst [EJsenior Analyst Human Resources Generalist

Simon Gilbert
Human Resources Administrator

0218pPM 1N
= [ O ol ) ey !



a-. ) |E https://adc-fap1238-hcm.oracledemos.com/hcmTalent/faces/ParticipantOverviewWor ,0 - B O H j Environment Launch Pad EOracle Cloud E Overview - Talent Revie... *
File Edit View Favorites Tools Help
O (53) x ?

Talent Review

Overview

Prepare Review Content: Jones Organization 2015 Talent Review Meeting

Filter Display Information Actions
Color pane [w]| [] Show average ]
R4 Code ] [] Risk of Loss [] mability @ Find - B¢ Compare 4k Add To (B, print Profile
@&, ZoomIn |~ Ef view - [] Impact of Loss [ ] Show Names Show Details gk Add <+t Move
Potential Talent 1 of 1 | Rising Talent 4 of 4 | Top Talent 1of1
Inconsistent Talent 0 of 0 | Key Talent 3 of 3 | Adaptable Talent 20of 2
f i i i i g
[«
Mismatched Talent 3 of 3 | Solid Talent 4 of 4 | Expert Talent 20f 2

Performance

eed to do 0 i

4

A

Succession Plans and Talent Pools

h Vice President of HR
Candidates 9

ﬂ:ﬁ Emerging Leaders
Members 16

> Holding Area
Reports and Analytics

» Succession Plan Strength Chart

Performance Calibration Chart
Collapse Pane

Add Task || View Organization Chart Save | Save and Close

Cancel

v
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.
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Predicted Voluntary Termination
Medium

Predicted Performance

G-. i '|E https://adc-fap1238-hcm.oracledemos.com/hcmCore/faces/FuseWelcome?_adf.ctrl-sti ,O v B 0 H j Environment Launch Pad EOracle Cloud E Employee Predictions -... * | ‘ ’J—D
File Edit View Favorites Tools Help
00 0 gedl to ad o ( . E i ? RoDe

Employee Predictions
Performance and Voluntary Termination Predictions

Filter Display Information Predictive Actions

? Group By None ﬂ Expand Group Collapse Group Show Table [ ] show managers i View Prediction Details View Employee Plans ZoomIn |-
[] show names Perform What-if Analysis Actions ¥

. Pt i

2

: ; ¥

=

)
Low Medium High




E Employee Predictions -... *

File Edit View Favorites Tools Help

Prediction Details: Julie Peng

Mame “Julie Peng Current Performance 4-Exceeds
Manager "Jackman, Robert Rating Expectations

Predicted Performance 80% Predicted Voluntary 75%
Termination

Predicted Voluntary Termination  Predicied Performance
Contribution Predicted Voluntary Termination Reason Current Value
Latest salary change 3.81%

Current grade Prof02
Worker's stock options compared to pe... .45

Time in current grade 91.52 Months
Mormal working hours 40

Increase in sickness over previous year 3 Days

Time since last sickness 2.81 Months
Ratio of vested to unvested options 1%

Potential profit on stock 1

Makes less likely Makes more likely




6k+

HCM Cloud Customers
Across Industries

25+ Years

1,000+

Live ERP Cloud
Customers

2 4% bump in
VALDOSTA .
retention

STATLD
L VIVERS TER

ORACLE

Oracle Cloud and Higher Education Credentials

11k+

Technology customers in
education & research

Over

23,000 =

FiEz30e VICTORIA '

"S Active user group
3 2 (y members

o 2,600+
Boost to international ERP Cloud
student conversion rate Customers

Across Industries
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Solving 4 Major Challenges of the Cloud AN

Flexible Update Schedule

Scalability at Peak Times

Security

Extensibility to Meet Unique Needs

ORACLE
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Technology Refreshes Often. We're Invested Long-Term.

S5 billion in research & 40 year track record of Significant innovations in
development stability and performance the past and coming in
the future

@
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Integrated Cloud

Applications & Platform Services

ORACLE
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